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BUSINESS
FOR
YOUTH

A Business at OECD campaign
calling for better opportunities

for young people to enter the
labor market




Youth is the central
pillar of our economies
-there is an ethical and
societal case to foster
youth participation in
our labor markets



OUR GAMPRIGN

IDENTIFY

policy approaches that
support the inclusion of
young people into the labor
market and the transition
from school to work;

EXPLORE

the role OECD can play in
identifying and promoting
policies that can help equip
young people with relevant
skills and facilitate their inclu-
sion into the labor market.

GOALS

policy actions to encourage
young people to pursue
education and/ or training
options that will strengthen
their chances to participate
in the job market;



In the Covid- 19 environ-
ment, young people in OECD
countries were confronted
with a double challenge as
they faced both disruptions
in access to education, work-
place learning and unprece-
dented challenges to enter
the labor market.

In the face of aloss or a drop
in income, young people
are more likely to fall into
poverty, as they have fewer
savings to fall back on. In
addition, as illustrated by
previous economic shocks,
young people graduating in
times of crisis find it more
difficult to find decent jobs
and income, which are likely
to delay their path to finan-
cial independence.

There is a clear ethical and
societal case for companies,
which can support youth
through job opportunities,
where this is economical-
ly possible, apprenticeship
programs, internship oppor-
tunities, and mentoring pro-
grams for entrepreneurship.




ABOUT
OUR GAMPRIGN

Our campaign focuses on:

the initiatives of our national business bodies and affiliated multinational
corporations who equip young people with necessary skills to navigate
through the challenges of tomorrow and providing OECD with evidence
and advice on how business is working together with governments and
relevant institutions to support and integrate youth into the labor market.

FAGILITATING

the implementation of the OECD Recommendation on Creating Better
Opportunities for Young People by inspiring further businesses to create
labor market opportunities for youth.

INTEGRATING

the voice of young people into our work as next steps for our campaign;
providing young people with an opportunity to voice their concerns and

priorities and have a meaningful contribution to our engagement with the
OECD.



recommendations

SGHOOL-TO-WORK TRANSITION

Business and entrepreneurs need policies that can address current skill re-
quirements and reinforce access to training opportunities. Business collabo-
ration with governments is essential to address skills gaps and ensure skills
are targeted to the requirements of rapidly changing labor markets.

REGOMMENDATIONS

Foster the ability for young people to
be better prepared for their educatio-
nal choice, to ensure a greater under-
standing of what job opportunities and
individual academic curricula may pro-
vide and what competencies are acquired
through them.

Encourage educational and training sys-
tems to improve learning experiences, up-
date training models, and enhance oppor-
tunities for lifelong capability building.

Promote opportunities for high-school
students to engage in work experiences
before graduating, with the objective to
acquire new skills, explore career paths
and gain both work and life experiences.

Establish flexible education and training
systems reflecting the digital transforma-
tion and green transition processes, ena-
bling students to combine education and
professional work experiences.



ACGESS TO APPRENTIGESHIPS

Government support schemes in the form of financial incentives can play an
important role to encourage companies to offer apprenticeships. Adapting
to a changing world, Vocational Educational Training (VET) institutions need

to be responsive to employers’ and individuals’ needs.

REGOMMENDATIONS

Encourage vocational schools to connect
companies with students as well as
promote VET as an attractive learning
option via clearly defined routes with well-
designed progression routes to higher
qualifications within VET, as well as
bridge programs into universities.

Strengthen collaboration with the pri-
vate sector and key stakeholders to fos-
ter apprenticeship systems, increasing
employers’ capabilities to hire young
people and/or provide job-learning op-
portunities, while considering financial
incentives for employers to support ap-
prenticeship programs.

Recognize vocational training as an indis-
pensable pillar of dual training and an im-
portant partner for companies. Vocational
schools should partner with governments
and the private sector to provide the skills
that are needed for the labor market and
tailor vocational training curricular.

Promote policies that facilitate virtual or
hybrid national and international appren-
ticeship schemes.
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